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INTELLIGENCE RESEARCH SPECIALIST
GS-132-7

I. INTRODUCTION

This position is located in a Department of Homeland Securily (OHS) facility. The
incumbent of this position serves as an expert and engages in developing
sources of information for intelligence coliection for projecting data and /for
estimation of future situations, developing trends, pattemns, profiles, estimates,
studies and tactical data.

1l. MAJOR DUTIES AND RESPONSIBILITIES

1. Assignments of this position involve the application of knowledge acquired
through training, on-theJob training and exposure to various segments of projects
as an assistant to specialists of a higher grade. Assignments at this grade require
progressively greater knowledge of a subject-matter in intelligence gathering than
at the lower level. The incumbent is responsible for assisting senior tevel
specialists in a variety of functions such as:

eparticipation in the implementation of intefligence collections by carrying out
various aspects of a specific project or program activity;

eproviding assistance to senior specialists in the collection of intelligence
Informaticn from avallable resources to identify trends, pattems, profiles,
estimates and studles;

. eengaging In the review of data, research, and analysis to develop and produce

intelligence products;

eassisting in the Implementation of intelligence collection plans by carrying out
specified portions or sagments of specific projects; and

eprocessing and evaluating volumss of intelligence Information from a variety of
SOUrces. ‘

2. Participates in processes of inductive and deductive reasoning using
recommended intelligence technigues to analyze data from a variety of sources
and recommend or suggest trends, patterns, profiles, estimates, and studies.

3. Identifies and recommends solutions to analytical problems and disseminate
intelligence products using prescribed methods.

4. Performs a variety of other intelligence related duties as assigned on an
individual basis.

il EVALUATION FACTORS
Faclor ). Knowledge Required By The Position Level 1-6-950 Points
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Work requires:

sknowledge and skill in the application of data collection procedures, and

evaluative techhiques;

eknowledge of the basic workings and mutual interest of the intelligence

communtity;

eknowiedge of analytical and evaluative techniques sufficient to Intercept data;

sability to communicate effectively, both orally and in writing, sufficient to prepare

drafts and inputs to intelligence projects; and

sknowledge of the inteligence cycle and how each portion of the cycle appties to

the work being performed.

«ability to extrapolate and estimate existing intelligence data from intelligence

gatabases such as LEXIS, NEXIS, Quanta, TECS iI, ACS, Foreign Broadcasting
ata, ete.

Factor 2. Supervisory Controls Level 2-2-125 Points

The supervisor or designated management official assigns specific projects In
terms of function, or work processes. The supervisor/designated management
official provides special Instructions as to methods of approach and means for
completion of the work, Work of a written nature Is reviewed during progress for
compliance with instructions and guldelines. Completed work is reviewed for
technical accuracy and compliance with instructions.

Factor 3. Guidelines Level 3-2-125 Points -

Procedures for performing the work are well established in avallable guidelines
and verbal instructions. The incumbent must apply specific guidelines to all work
situations and use judgment in locating and selecting the most appropriate
guldelines. Situations to which the existing guldelines cannot be applied or
significant proposed deviations exist are referred to the supervisor. The

. incumbent must be thoroughly familiar with available technical guides and

publications.

Factor 4. Complexity Level 4-3-150 Points

Assignments of the position includes various duties invoiving different and
unrelated processes such as collecting, researching, analyzing, assimilating and
evaluating data. Decisions regarding what needs to be done depend upon the
analysis of a particular subject or Issue at hand. He/she must be able to select
the proper technique, methodology and approach to semi-difficuit assignments
and pursue them to a logical and successful concluslon.




Factor 5. Scope and Effect Leva! 5-2-75 Points

The purpose of the work I8 to provide assistance to senior level specialist in fact-
finding and research related functions. Incumbent is responsible for making
preliminary determinations, recommending findings and making
recommendations to the senior specialist. Preliminary research and analysis
performed by the incumbent mayor may not influence the undertakings of larger
- tasks directly Impacting on DHS.

" Factor 6. Personal Contacts . Level6-2-25 Points

Contacts are with employees within the agency and with some counterparts in.
other intelligence activities. There are fimited contacts with the general public,
other than on a basic working level in the intelligence community. )

Factor 7. Purpose of Contacts - Level 7-280 Points

The purpose of contacls is to establish a working relationship with users gtthe
same working level within other intelligence activities. In addition, the purpose is
to resolve operating problems and to influence others who are working toward
mutual goals within the intelligence community.

Factor 8. Physical Demands Level 8-1 -8 Points

The work Is sedentary. Typically, the employee sits comfortably to perform the
work; however, there may be some walking, standing, bending and carrying fight
items such as books, papers and files.

Factor 8. Work Environment . Level 84-8 Poinls

The work environment Involves everyday risks or discomforts that require normal
safety precautions typlcal of such places as offices, meeting and/or training
rooms.

OTHER SIGNIFICANT FACTORS
1. This position requires a Security Clearance (Top Secret, Secret or SCl)
2. Overtime work may be required to meet misslon objectives.




