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INTELLIGENCE RESEARCH SPECIALIST 
GS-132 ... 12 

I. INTRODUCTION 

This position Is located In a Department of Homeland Security (OHS) facllity. 
The incumbent of this position serves as an expert and engages in developing 
sources of infonnatlon for intelligence collection for projecting data and/or 
estimates of future situations, developing trends, pattems, profiles, estimates, 
studies and tactical data. 

II. MAJOR DUTIES AND RESPONSIBILITIES 

1. Duties of this position encompass performing a wide range of functions of a 
most complex, difficult, and projective manner on a variety of projects within a 
functional area. Duties may range from evaluation, discussion, testing and 
validation of intelligence reports, plans. guides and/or manuals. 

2. The work requlre8 conducting studies and preparing staff reports, delivering 
briefings to managers to encourage understanding and acceptance of findJngs 
and recommendations, developing and recommending methods to solving 
analytical problems. 

3. Incumbent is responsible for: developing intelligence collection plans which 
support specific programs and activities, including the most complex and difficult 
assignments; collecting lntelHgence information to support spedfic long range 
planning. programs and activities; selecting the proper methods of dissemination 
for Intelligence products; and disseminating intelligence products. Also engage in 
research and analysis to develop and publish intelligence products. 

4. Participates in or leads inter-agency committees as a representative of OHS 
and may be empowered to make agreements and commitments in accordance 
with previously received Instructions. 

5. R~ews. processes and evaluates intelligence infonnation from variety of 
sources, using creative methodology for unusual problems which do not appear 
to be susceptible to treatment by accepted methods. 

6. Participates in and/or develops intelligence collection plans which support 
specific programs and activities, including the most complex and difficult 
assignments. 

7. Exercises inductive and deductive reasoning using establis~d intelligence 
techniques to analyze data from. a variety of sources to develop trends, patterns, 
profiles, estimates. studies, and tactical interdiction information. 
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8. Performs other related duties as assigned. 

Ill. EVALUATION FACTORS: 

1. KnowJedqe Required By The ~osition 

Work requires: 

Level 1-7-1250 Points 

•a comprehensive knowledge of intelligence techniques and practices and a 
broad understanding of different people and areas in estimating and forecasting 
future situations: · · 
•a thorough knowledge of the organizational program operations and knowledge 
of analytical and evaluation techniques; 
•knowledge of Treasury Intelligence Directives and internal procedures: 
•knowledge of and ability to use the various methods of communication to 
convey information, facts, and reports: · 
•a broad knowledge and understanding of the geo-polltical, mHHary history and/or 
economic affairs of people and areas under study. 
eknowledge of the workings of the Intelligence Community and a working 
knowledge of the subject matter field; 
eabftity to lead collection and research projects and an ability to apply facts and 
estimates derived from numerous sources to a variety of problems having 
different technical aspects: 
•ability to communicate effectively both orally and in writing, an'd an abllfty to 
apply facts and data to OHS requirements; and 
•ability tQ produce threat estimates, forecast future situations, and develop 
profiles and trends such as LEXIS, NEXIS, Quanta, TECS II, ACS, Foreign 
Broadcasting data, etc. 

2. Supmylsorv Contrals Level 2-4-460 Points 

The incumbent is under the direction and supervision of a Supervisory 
lntelllgence Research Specialist or a management designated individual who 
sets the overall objectives and resources available. The incumbent and 
supervisor, in consultation, develop deadllnes, projects, and work to be 
performed. 

The incumbent is responsible for planning and carrying out the assignment, 
resoMng most of the conflicts that arise, and Interpreting policy on own initiative. 

The incumbent also determines the approach to be taken and the methodology 
to be used. 

Completed work is reviewed from an overall standpoint In terms of meeting 
expected results and requirements, effectiveness, me1hodology and approach. 



3. Guidelines Level 3-4-450 Points 

Guldellnes consist of Treasury Directives, OHS Directives, issuances, 
regulations, laws, policy statements and other intefllgence related guidelfnes. 

The Incumbent must use judgment, ingenuity, and resourcefulness in interpreting 
the intent. and/or deviating from traditional research methods or trends and to 
develop new methods, criteria and/or purpose of new polfcy. 

4. Complainv Level 4-5-325 Points 

The work includes varied duties requiring many different and unrelated 
processes and methods. The Incumbent is required to research, analyze, 
assimilate, evaluate, coordinate, and disseminate intelllgence information relating 
to the specific area of assignment or subject matter. Incumbent must be able to 
identify problems or potential difficulties and decide on corrections to on-going 
projects. Incumbent must also have exacting attention to detail, accuracy, 
thoroughness of review and a sound Interpretation of findings. 

The incumbent, with a high degree of accuracy, must decide upon the resources 
and the selection of pertinent Information to detennine the proper courses of 
action. The workloa~ requires the abllity to shift priorities routinely In order to 
complete finished intelligence in the time frame allotted. 

The work requires originating new techniques, establishing new theories and/or 
developlng new information. · 

5. Scope and Effect Leve/ 5-4-225 Points 

The purpose of the work is to provide strategic, tactical and operatlonal 
intellfgence to management officials of OHS. The work and infonnatlon provided 
affecls a wide range of decisions conceming OHS operations, resource 
allocations and budgetary considerations. as well as, impacts members of 
management and members of the Intelligence Community. 

6. Personal Contacts Level 6-3-60 Points 

Personal contacts are internal and external of OHS, including Federal state, local 
and foreign law enforcement agencies. Typical contacts at this level are with 
persons in their capacities as attorneys, contractors and representatives of 
professional organizations. 



7. Pumose of Contacts Level 7-3-120 Points 

The purpose of contacts is to persuade program officials, exchange information 
for exchanging basic and Yitai intellJgence of concem to other agencies, 
organfzaiions and the unit 

8. Physiqal Demands Level 8-4-5 Points 

The wor1< is sedentary. Typically, the employee sits comfortably to perform the 
work. Incumbent may be required to travel abroad. 

9. Work Environment Level 9-1 -8 Points 

The work is primarily performed in an office setting. 

OTHER SIGNIFICANT FACTORS 

1 This position requires a Security Clearance (Top Secret, Secret or SCI) 

2. Overtime work may be required to meet mission objectives. 


